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Overall Purpose of the Post 

 Preparation and development of courses of study, teaching materials, teaching 

programmes, methods of teaching and assessment and pastoral arrangements  

 Taking any such part as may be required in the review, development and 

management of activities relating to the curriculum, organisation and pastoral 

functions of the school  

 

Main Duties and Responsibilities 

 Carrying out the professional duties of a teacher as circumstances may require and 

in accordance with Academy policies, under the direction of the Principal. 

 Promoting the achievement of high standards through effective teaching and learning 

within subject area(s), preparation, evaluation and action planning. 

 Being central in the delivery of the Academy agenda, paying regard to the provision 

of personalisation for students. 

 Modelling the vision and values of the Academy; 

 Being part of the outstanding team continuing to driving the development of 

excellence at Outwood Academy Ripon. 

 Receiving and acting on feedback to build on the strengths and improve personal 

performance within the Academy systems. 

 Contributing, where appropriate, to implementing policies and practice and to 

promoting collective responsibility for their implementation. 

 Taking into account and constantly reviewing Academy contextual factors and prior 

attainment when planning and teaching lessons. 

 Working in a cross-curricular way to support subjects across the Academy in the 

use of active learning approaches to enrich curriculum and skills delivery. 

 Recognising, promoting and celebrating diversity. 

 

Responsible for: 

 Supervision and progress of students in allocated classes. 

 Supervision of work of any classroom support staff during times they are allocated to  

Job Title: Teacher of Technology – Engineering & Product design  

Reporting to:  Head of Department   

Grade: MPS/UPS  

 

 
Job Description 
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 Having due regard for safeguarding and promoting the welfare of children and young 

people and to follow the child protection procedure adopted by the Trust; 

 Demonstrating an active commitment to their own professional development; 

 Undertaking any duties, consistent with this position, which might, from time-to-

time, be assigned by the Board or the Chief Executive. 

 

 

This job description will be supported by an Annual Job Plan which will list the key tasks, 

responsibilities and outcomes sought from the post holder in the school year. These will be 

derived from the Academy Development Plan and other school priorities. 

Disclosure level: 

Enhanced:  The provisions of the Rehabilitation of Offenders Act relating to the non-

disclosure of spent convictions do not apply to this job.  YOU MUST, THEREFORE, 

DISCLOSE WHETHER YOU HAVE ANY PREVIOUS CONVICTIONS ON THE 

DISCLOSURE FORM.  We support safe recruitment and therefore, if successful, you will also 

be required to apply for an Enhanced Criminal Records Check from the Criminal Records 

Bureau.   

 

Personal Contacts  

 

External: Contractors, suppliers, parents, external agency professionals, other government 

and local authority staff, other staff from academies and schools. 

Internal: Students, staff, Board and Academy Council members, parents and any other 

visitors to the Academy. 

  

 

 

 

 


